
 
 
 
 
 
 

Job Description 
 

Bonavero Institute of Human Rights, Faculty of Law 

                     

 

Job title 
Bonavero Institute Post-doctoral Fellowship in Human Rights Law and 
Practice (Comparative project on Civil Liability for Human Rights 
Violations) 

Division Social Sciences 

Department  Faculty of Law 

Location Bonavero Institute of Human Rights, Mansfield College 

Grade and salary Grade 7, £31,076 to £38,183 p.a. 

Contract type Fixed-term for two years  

Reporting to 
Director of the Bonavero Institute of Human Rights, Professor Kate 
O’Regan 

Vacancy reference 140569 

Closing date Midday on Friday 21st June 2019 

Interview date Week commencing 8 July 2019 

 

The role  

The Bonavero Institute of Human Rights has recently been established by the Faculty of Law at the 
University of Oxford.  The Institute is fast becoming a world leader in research and scholarship in the 
law of human rights, including, as part of that work, the improvement of the public understanding of 
human rights and the linking of research to practice.  The Institute is housed in a new building located at 
Mansfield College in Oxford.  The Institute is funded by an endowment. 

The purposes of the Institute are to foster excellent research and scholarship in human rights 
law both at Oxford and elsewhere, to improve the understanding of human rights law 
beyond the academy, to enrich the experience of students at Oxford interested in human rights 
law and to host engaging events on important human rights law issues. To achieve these 
purposes, the Institute integrates existing human rights research and practice within the Law 
Faculty, hosts outstanding visiting scholars and practitioners, and collaborates with human 
rights scholars in other disciplines and with legal practitioners engaged in human rights work in 
Oxford and across the world.   

https://www.admin.ox.ac.uk/eop/sexualorientation/stonewallchampion/
http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
http://www.admin.ox.ac.uk/eop/gender/athenaswan/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
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Being part of the Faculty of Law, one of the world’s highest ranked law faculties, gives the Institute the 
opportunity to collaborate with the outstanding legal scholars in the Faculty, many of whom are leaders 
in human rights and public law research. The Institute’s home at Mansfield is central to its identity, and 
an important factor in the Institute’s ability to attract scholars and to host important symposia and 
conferences.   

Further information is available on the Institute’s website. 

Civil Liability for Human Rights Abuses: About the programme 

Criminal liability for international crimes and human rights abuses, both in national, transnational 
(universal jurisdiction cases) and international fora, has received substantial attention from legal 
scholars and human rights lawyers and a number of criminal cases for human rights violations have 
been brought before a wide range of courts and tribunals around the world. By comparison, the 
possibility of civil liability for human rights abuses remains underexplored and scholarly investigation, 
particularly using the comparative method, has so far been limited. A comparative study to investigate 
the possibilities and challenges in relation to the role of civil liability for gross human rights abuses will 
require an investigation of the principles of tortious/delictual liability in selected legal systems to 
consider in what circumstances civil liability for human rights violations would arise.   

Our proposed new research programme, Civil Liability for Gross Human Rights Abuses, responds to this 
gap in the literature. It will identify a range of jurisdictions spanning both the global north and south, 
and civil and common-law legal systems, to investigate the principles that regulate civil liability for 
human rights violations in those jurisdictions.  The programme will involve exchanges with practitioners 
both at the research stage and during the dissemination of findings. The Bonavero Institute aims to 
identify jurisdictions where civil liability for human rights might be a possible mechanism for holding 
those responsible for human rights abuses to account.  In disseminating the research, the Bonavero 
Institute plans to equip human rights practitioners in the selected jurisdictions with an understanding of 
the possibilities (and challenges) of civil liability for human rights for holding perpetrators of human 
rights abuses accountable. The programme will strengthen dialogue and mutual learning between 
human rights scholars and practitioners across a range of jurisdictions, with a special focus on the 
possibilities for successful human rights litigation in key jurisdictions in the Global South. 

The proposed research relates to two of the Institute’s four key research areas outlined above: access to 
justice and strategic litigation, and the human rights obligations of business and corporate 
accountability.  

About the Post-Doctoral Fellowship  

This two-year post-doctoral fellowship, based at the new Bonavero Institute for Human Rights 
in the Faculty of Law at the University of Oxford, will provide an opportunity for an exceptional 
candidate to conduct research in the field of tort/delict, specifically working on the ‘Civil 
Liability for Human Rights Abuses’ programme funded by the Bonavero Institute and the Oak 
Foundation.  Candidates who have experience in the field of civil liability for human rights 
abuses are encouraged to apply, although consideration will also be given to those candidates 
who have an interest in related areas.  
 
This is a fixed-term appointment commencing 1st October 2019, or as soon after this date as 
possible. The post is funded by Institute funds and funds awarded to the Bonavero Institute by 
the Oak Foundation and is for a fixed period of two years only.  The appointee will work under 
the supervision of Professor Catherine O’Regan, the Director of the Bonavero Institute. 

https://www.law.ox.ac.uk/centres-institutes/bonavero-institute-human-rights
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The fellowship is open to candidates who have successfully completed their doctorate or have evidence 
of imminent completion. The successful candidate will be a member of the Bonavero Institute for 
Human Rights and will be expected to participate in and support some of the programmes and activities 
of the Institute. The Fellow will form part of a small but dynamic community of scholars with a strong 
commitment to research focussing on Human Rights. The candidate will be provided with a workspace 
at the Institute and the opportunity to participate in many of the activities taking place at the Institute, 
including workshops and conferences.  
As a member of the Faculty of Law, the successful candidate will have access to a range of opportunities 
for career development including: 
- access to research methods training within all units in the Faculty and across the Social Sciences 
Division. 
- opportunities to participate in seminars and informal discussion groups in a variety of different fields 
of law. 
- opportunities to gain some teaching experience, if he or she wished (though the position carries no 
teaching obligation). 
- involvement in managing one or more of the Institute programmes, such as moots or legal research by 
graduate students. 
- opportunities to visit one or more of the many universities around the world with which the Institute 
and Faculty has formal or informal connections.  
- support in developing an academic career, building national and international networks, and guidance 
on shaping the individual’s research project and other plans.  
 
The postholder will have an annual research allowance of £2,000.  
 

Responsibilities  
 

1. to undertake research in relation to civil liability for human rights violations under the 
supervision of the Institute Director (in consultation with the Head of Research and Head of 
Programmes). 

2. to identify and develop original lines of research enquiry including, if appropriate, to contribute 
to the collection, management of project data. 

3. to write and publish academic publications, policy briefs or reports, practitioner guides and 
other project outputs based on the research undertaken. 

4. to assist with the management of programmes and activities, including workshops, seminars 
and conferences, within the Institute and to participate in Institute events, providing occasional 
assistance as a rapporteur if requested. 

5. to work with colleagues at the Institute and beyond, contributing to a collaborative, multi-
disciplinary team and participating in regular meetings. 

6. to communicate research findings to academics, policy-makers and the public and promote 
practical improvements in civil and political justice. 

7. to produce an interim and final report that sets out the research findings including outcomes 
relating to the project. 

8. to undertake other duties as required by the Institute Director and Head of Research. 
 
 

Selection criteria  

Essential  
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1. A completed doctorate in Law (or evidence of imminent completion) specialising in an aspect of 
Human Rights Law or tort law. 

2. Demonstrated interest in, and professional familiarity with, scholarly literature and debates 
within the field of human rights and civil liability. 

3. Outstanding research skills and the ability to contribute, under the direction of the Institute 
Director and Head of Research, to the design of the planned research project as well as the 
ability to produce excellent scholarly articles, policy briefs and practitioners guides as part of the 
research outputs.  

4. Excellent organisational, verbal and written communication and networking skills. 
5. An ability to communicate effectively and explain legal concepts and human rights 

developments to audiences that have limited knowledge of the subjects. 
6. A commitment to working in an interdisciplinary environment, with a willingness to learn from 

other disciplines and to work as a part of an integrated and collaborative research team 

 

Desirable selection criteria 

 
1. Experience or research in tort law or the law of delict. 
2. Experience and skills in planning and managing projects.   
3. Experience of working in a team. 

 

About the University of Oxford  
 
Welcome to the University of Oxford. We aim to lead the world in research and education for the 
benefit of society both in the UK and globally. Oxford’s researchers engage with academic, commercial 
and cultural partners across the world to stimulate high-quality research and enable innovation through 
a broad range of social, policy and economic impacts. 
 
We believe our strengths lie both in empowering individuals and teams to address fundamental 
questions of global significance, while providing all our staff with a welcoming and inclusive workplace 
that enables everyone to develop and do their best work. Recognising that diversity is our strength, vital 
for innovation and creativity, we aspire to build a truly diverse community which values and respects 
every individual’s unique contribution. 
 
While we have long traditions of scholarship, we are also forward-looking, creative and cutting-edge. 
Oxford is one of Europe's most entrepreneurial universities. Income from external research contracts in 
2016/17 exceeded £564m and we rank first in the UK for university spin-outs, with more than 130 
companies created to date. We are also recognised as leaders in support for social enterprise. 
 
Join us and you will find a unique, democratic and international community, a great range of staff 
benefits and access to a vibrant array of cultural activities in the beautiful city of Oxford.   
 
For more information please visit www.ox.ac.uk/about/organisation   

 
Faculty of Law 
 
The Faculty of Law in the University of Oxford is the largest in the United Kingdom. It is a federation of 
thirty law schools in the colleges of the University. There are five specialised centres associated with the 
Law Faculty: the Centre for Criminology, the Institute of European and Comparative Law, the Centre for 
Socio-Legal Studies, the Oxford Intellectual Property Research Centre, and the Bonavero Institute of 

http://www.ox.ac.uk/about/organisation
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Human Rights.  Legal scholars in the colleges and University are members of the Faculty, which 
coordinates and supports the teaching and writing of around 150 academics.  The Law Faculty has a 
distinguished reputation in research and publications in Law.  The last Research Assessment Exercise 
reported that substantially more top-rated research activity went on at Oxford than in any other 
university in the country.   Oxford is consistently listed in the top three for law in the leading guides to 
British universities.     
 
There are 225 students in each of the three years of the Faculty’s BA in Jurisprudence. The Faculty’s 
graduate programme includes the BCL, MJur, MSc in Criminology, the Master's in Law and Finance, the 
MSc in Taxation, and the largest doctoral programme in Law in the English-speaking world. 
 
The Faculty comprises some 90 academic postholders (17 statutory professors; 60 Associate Professors; 
and a number of Departmental Lecturers, plus a team of research staff).  There are also around 35 
administrative academic-related and support staff. 
 
For more information please visit www.law.ox.ac.uk 
 

Social Sciences Division  
 
The University’s academic departments and faculties are organised into four large groups, known as 
Academic Divisions (Social Sciences, Mathematical, Physical and Life Sciences (MPLS), Medical Sciences, 
and Humanities). The four academic divisions are each led by a senior academic, each of whom, as Head 
of Division, is an ex officio member of the University’s Council.  
 
The Head of the Social Sciences Division is Professor Sarah Whatmore.  The Social Sciences Division is 
responsible for academic oversight of the teaching and research of its various departments and 
faculties, for strategic and operational planning, and for personnel and resource management. The 
divisional support team is headed by the Divisional Registrar, Catherine Paxton, and is based in Hayes 
House, George Street, Oxford. 
 
Thirteen departments, one faculty, and two cross-divisional research units come under the aegis of the 
Social Sciences Division which spans the full range of social science disciplines with links into the 
humanities and physical sciences. These are as follows: Law, the Saïd Business School, Economics, 
Politics and International Relations, the Blavatnik School of Government, the School of Anthropology 
and Museum Ethnography, International Development, Sociology, Social Policy and Intervention, the 
Oxford Internet Institute, Archaeology, the School of Interdisciplinary Area Studies, Education, the 
School of Geography and the Environment, the Oxford Martin School and the Oxford-Man Institute of 
Quantitative Finance. There nearly 1000 academic staff, 3,400 graduate students (postgraduate taught 
and postgraduate research), and 1,900 undergraduates working and studying in the division. 
 
The division is established as a world-leading centre for research in the social sciences and regularly sits 
at the highest levels of international league tables. The Social Sciences Division’s externally funded 
research income is budgeted at £40 million per year. It is the largest grouping of social science 
disciplines in the UK and it is also home to several of Oxford’s most widely recognised teaching 
programmes, such as Philosophy, Politics and Economics (PPE) and the MPhils in International Relations, 
in Economics, and in Development Studies. We believe that excellence in teaching and research is 
synergistic and remain committed to sustaining and developing the high quality of our activities in both 
these areas. Our departments are committed to research which develops a greater understanding of all 
aspects of society, from the impact of political, legal and economic systems on social and economic 
welfare to human rights and security. That research is disseminated through innovative graduate 
programmes and enhances undergraduate courses. 

http://www.law.ox.ac.uk/postgraduate/bcl.php
http://www.law.ox.ac.uk/postgraduate/mjur.php
http://www.law.ox.ac.uk/mlf/
http://www.law.ox.ac.uk/postgraduate/dphil.php
http://www.law.ox.ac.uk/


 
          6 
 

 
For more information please visit: www.ox.ac.uk/divisions/social_sciences.html  

 

How to apply 

Before submitting an application, you may find it helpful to read the ‘Tips on applying for a job at the 
University of Oxford’ document, at www.ox.ac.uk/about/jobs/supportandtechnical/. 
 
If you would like to apply, click on the Apply Now button on the ‘Job Details’ page and follow the on-
screen instructions to register as a new user or log-in if you have applied previously. Please provide 
details of two referees and indicate whether we can contact them now.    
 
You will also be asked to upload a CV and a supporting statement. The supporting statement must 
explain how you meet each of the selection criteria for the post using examples of your skills and 
experience. This may include experience gained in employment, education, or during career breaks 
(such as time out to care for dependants).  
Your application will be judged solely on the basis of how you demonstrate that you meet the selection 
criteria stated in the job description.  
 
All applications must be received by midday on the closing date stated in the online advertisement. 
 

 

Information for priority candidates 

A priority candidate is a University employee who is seeking redeployment because they have been 
advised that they are at risk of redundancy, or on grounds of ill-health/disability. Priority candidates are 
issued with a redeployment letter by their employing departments. 
  
If you are a priority candidate, please ensure that you attach your redeployment letter to your 
application (or email it to the contact address on the advert if the application form used for the vacancy 
does not allow attachments)  

 
Should you experience any difficulties using the online application system, please email 
recruitment.support@admin.ox.ac.uk. Further help and support is available from 
www.ox.ac.uk/about_the_university/jobs/support/. To return to the online application at any stage, 
please go to: www.recruit.ox.ac.uk. 

 
Please note that you will be notified of the progress of your application by automatic emails from our e-
recruitment system. Please check your spam/junk mail regularly to ensure that you receive all emails.  

Important information for candidates 

Pre-employment screening 

Please note that the appointment of the successful candidate will be subject to standard pre-
employment screening, as applicable to the post. This will include right-to-work, proof of identity and 
references. We advise all applicants to read the candidate notes on the University’s pre-employment 
screening procedures, found at: www.ox.ac.uk/about/jobs/preemploymentscreening/.  

 
Data Privacy 

http://www.ox.ac.uk/divisions/social_sciences.html
http://www.ox.ac.uk/about/jobs/supportandtechnical/
mailto:recruitment.support@admin.ox.ac.uk
http://www.ox.ac.uk/about_the_university/jobs/support/
http://www.recruit.ox.ac.uk/
http://www.ox.ac.uk/about/jobs/preemploymentscreening/


 
          7 
 

Please note that any personal data submitted to the University as part of the job application process will 
be processed in accordance with the GDPR and related UK data protection legislation. For further 
information, please see the University’s Privacy Notice for Job Applicants at: 
www.admin.ox.ac.uk/councilsec/compliance/gdpr/privacynotices/job/. The University’s Policy on Data 
Protection is available at: 
www.admin.ox.ac.uk/councilsec/compliance/gdpr/universitypolicyondataprotection/.    

 

The University’s policy on retirement 

The University operates an Employer Justified Retirement Age (EJRA) for all academic posts and some 
academic-related posts. From 1 October 2017, the University has adopted an EJRA of 30 September 
before the 69th birthday for all academic and academic-related staff in posts at grade 8 and above. The 
justification for this is explained at: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/.  
 
For existing employees, any employment beyond the retirement age is subject to approval through the 
procedures: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/.  

 
There is no normal or fixed age at which staff in posts at grades 1–7 have to retire. Staff at these grades 
may elect to retire in accordance with the rules of the applicable pension scheme, as may be amended 
from time to time.  
 
 

Equality of Opportunity 

Entry into employment with the University and progression within employment will be determined only 
by personal merit and the application of criteria which are related to the duties of each particular post 
and the relevant salary structure. In all cases, ability to perform the job will be the primary 
consideration. No applicant or member of staff shall be discriminated against because of age, disability, 
gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, 
or sexual orientation. 

http://www.admin.ox.ac.uk/councilsec/compliance/gdpr/privacynotices/job/
http://www.admin.ox.ac.uk/councilsec/compliance/gdpr/universitypolicyondataprotection/
http://www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/
http://www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/
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Benefits of working at the University 

University Club and sports facilities 

Membership of the University Club is free for all University staff. The University Club provides social, 
sporting and hospitality facilities. Staff can also use the University Sports Centre on Iffley Road at 
discounted rates, including a fitness centre, powerlifting room, and swimming pool.  See 
www.club.ox.ac.uk and www.sport.ox.ac.uk/oxford-university-sports-facilities. 
 

Information for international staff  

The University offers support and advice to international staff, including a visa loan scheme to cover the 
costs of UK visa applications for staff and their dependents.  
See www.admin.ox.ac.uk/personnel/permits/reimburse&loanscheme/.  
 

Information for staff new to Oxford  

If you are relocating to Oxfordshire from overseas or elsewhere in the UK, the University's Welcome 
Service website includes practical information about settling in the area, including advice on relocation, 
accommodation and local schools. See www.welcome.ox.ac.uk. 
 

The University of Oxford Newcomers' Club  

The University of Oxford Newcomers' Club is an organisation run by volunteers that aims to assist the 
partners of new staff to settle into Oxford and to provide them with an opportunity to meet people in 
the area. See www.newcomers.ox.ac.uk.  
 

Childcare  

The University has excellent childcare services with five University nurseries, as well as University-
supported places at many other private nurseries. 
For full details including how to apply and the costs, see www.admin.ox.ac.uk/childcare.  

Family-friendly benefits 

The University subscribes to My Family Care service through which staff are eligible to register for 
emergency back-up childcare and adultcare services, a 'speak to an expert' advice service and a wide 
range of guides and webinars through a website called the Work+Family space. 
See: www.admin.ox.ac.uk/personnel/staffinfo/benefits/family/mfc/. 
 

Disabled staff 

We are committed to supporting members of staff with disabilities or long-term health conditions. For 
further details, including information about how to make contact, in confidence, with the University’s 
Staff Disability Advisor, see www.admin.ox.ac.uk/eop/disab/staff. 
 

Staff networks 

The University has a number of staff networks including the Oxford Research Staff Society, BME staff 
network, LGBT+ staff network and a disabled staff network. You can find more information at 
www.admin.ox.ac.uk/eop/inpractice/networks/. 
 

Additional benefits 

http://www.club.ox.ac.uk/
http://www.sport.ox.ac.uk/oxford-university-sports-facilities
http://www.admin.ox.ac.uk/personnel/permits/reimburse&loanscheme/
http://www.welcome.ox.ac.uk/
http://www.newcomers.ox.ac.uk/
http://www.admin.ox.ac.uk/childcare/
http://www.admin.ox.ac.uk/personnel/staffinfo/benefits/family/mfc/
http://www.admin.ox.ac.uk/eop/disab/staff
http://www.admin.ox.ac.uk/eop/inpractice/networks/
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Staff can enjoy a range of other benefits and discounts, including free entry to the Botanic Gardens and 
University colleges, and discounts at University museums.  
See www.admin.ox.ac.uk/personnel/staffinfo/benefits.  

http://www.admin.ox.ac.uk/personnel/staffinfo/benefits

