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Women in Law roundtables  
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Research findings
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Insights from domestic women’s roundtables

• Not fitting into the traditional image of a business 

leader - which tends to favour characteristics that 

are traditionally ‘male’.

• Significant under representation at leadership 

levels.

• Assumptions impacting development and 

promotion.

• Intersectionality affecting women with more than 

one protected characteristic. 
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Insights from domestic men’s roundtables

• Women are significantly under-represented in 

senior positions. 

• This imbalance has led to a larger gender pay 

gap, mainly but not exclusively, due to the small 

percentage of women in senior leadership roles.

• There needs to be a focus on female promotion 

and success planning. 

• Equal opportunities are needed to ensure women 

are involved in high profile work ,to gain suitable 

experience and credibility needed for promotion.
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Insights from international roundtables

• The challenges and experiences of female lawyers 

are very similar across the globe.

• Shared experiences in relation to traditional gender 

roles and stereotypes, gender pay disparity and the 

lack of flexible working. 

• Particularly, working mothers seem to be penalised 

for their additional care giving commitments outside 

of work. 

• Lack of transparency about financial compensation 

across all regions. This prevents the identification of 

pay discrepancies and accountability.
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Solutions

• Supportive and engaged leadership.

• Prioritising diversity in business planning.

• Greater transparency. 

• Consistent training to eliminate bias. 

• Assess recruitment and selection policies.

• Gender champions, bystander training and balanced 

decision making boards.  

• Make flexible working available to all.
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Blueprint for Gender Balance
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Women in Law Pledge & Guidance
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