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Job description and selection criteria 

Job title Researcher in Drought and Water Scarcity 

Division Social Sciences 

Department  Centre for Social Legal Studies, Faculty of Law 

Location Centre for Social Legal Studies, Manor Road Building, Oxford 

Grade and salary Grade 6: £27.629 per annum, pro rata 

Hours Part-time (18.75 hours per week / 50% FTE) 

Contract type Fixed-term (4 months) 

Reporting to 

 
Dr Kevin Grecksch 

Closing date Friday 13 January 2017 

 

Overview of the role 
 

Research topic 
Managing drought and water scarcity - Strategies and options for 
the UK's large industrial water consumers 

Principal Investigator 
/ Supervisor 

Dr Kevin Grecksch 
https://www.law.ox.ac.uk/people/kevin-grecksch  

Funding Partner 
The funds supporting this research project are provided by 
Oxford University John Fell Fund  

 

https://www.law.ox.ac.uk/people/kevin-grecksch
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The role 

Reporting to the Principal Investigator, you will be the researcher on a small research project 
on the governance of drought and water scarcity: “Managing drought and water scarcity – 
Strategies and options for the UK’s large industrial water consumers”. You will locate and 
analyse literature and documents regarding drought and water scarcity management of large 
industrial water consumers in the UK and prepare a report comparing the approaches in 
literature and across the different industries in the UK. Additionally, you will conduct up to 
five in-depth interviews with representatives of the respective industries. The appointment is 
for 4 months at 0.5 FTE, but within the constraints of the project this arrangement may be 
modified to suit your availability. The project runs from February 2017 to July 2017 and is 
funded by the Oxford University John Fell Fund. 

 

Responsibilities/duties 

 Manage own research and administrative activities, within guidelines provided by 
senior colleagues 

 Contribute to the design of research materials and make arrangements for data 
gathering; for example, collecting and organising relevant literature and documents 

 Gather, analyse, and present qualitative data from a variety of sources.  

 Conduct a small number of expert interviews with key stakeholders 

 Undertake comprehensive and systematic literature reviews and write up the results 
for publication in peer-reviewed journals or to support presentation at conferences or 
public meetings 

 Contribute to research publications 

 Manage time efficiently, keeping the research project on schedule and 
communicating with the PI if complications or diversions arise in the research 

Selection criteria   

Essential 

 
 Hold a degree in a relevant subject such as Law, Geography, Economics, Sociology, 

Political Science, or Environmental Studies.  
 

 Possess sufficient familiarity with the relevant literature and regulations to be able to 
conduct the research efficiently  

 

 Experience of undertaking research on environmental governance or sustainability 
issues  

 

 Ability to manage own research and administrative activities  
 

 Excellent communication skills, including the ability to write text that can be 
published, and produce information that can be presented at conferences  

Desirable 



 Experience of contributing to research publications 
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 Experience of conducting expert interviews  

 Experience of working in a research team and contributing ideas for new research 

projects  

 Experience of writing literature reviews  

 Working toward a doctorate in a specialist discipline  

 

About the University of Oxford 
 
Welcome to the University of Oxford. We aim to lead the world in research and education for 
the benefit of society both in the UK and globally. Oxford’s researchers engage with 
academic, commercial and cultural partners across the world to stimulate high-quality 
research and enable innovation through a broad range of social, policy and economic 
impacts. 
 
We believe our strengths lie both in empowering individuals and teams to address 
fundamental questions of global significance, while providing all our staff with a welcoming 
and inclusive workplace that enables everyone to develop and do their best work. 
Recognising that diversity is our strength, vital for innovation and creativity, we aspire to 
build a truly diverse community which values and respects every individual’s unique 
contribution. 
 
While we have long traditions of scholarship, we are also forward-looking, creative and 
cutting-edge. Oxford is one of Europe's most entrepreneurial universities. Income from 
external research contracts in 2014/15 exceeded £522.9m and we rank first in the UK for 
university spin-outs, with more than 130 companies created to date. We are also recognised 
as leaders in support for social enterprise. 
 
Join us and you will find a unique, democratic and international community, a great range of 
staff benefits and access to a vibrant array of cultural activities in the beautiful city of Oxford.   
 
For more information please visit www.ox.ac.uk/about/organisation  

 

Social Sciences Division 
Social Sciences is one of four academic divisions in the University, each with considerable 
devolved budgetary and financial authority; and responsibility for providing a broad strategic 
focus across its constituent disciplines.  
 
The Division represents the largest grouping of social sciences in the UK, is established as a 
world-leading centre for research and is home to a number of outstanding departments 
including the internationally ranked Faculty of Law.  Our departments are committed to 
research which develops a greater understanding of all aspects of society, from the impact 
of political, legal, and economic systems on social and economic welfare to human rights 
and security. That research is disseminated through innovative graduate programmes and 
enhances undergraduate courses. For more information please visit: 
http://www.socsci.ox.ac.uk/ 

 
The Faculty of Law 
The Faculty of Law is one of the largest in the United Kingdom, and is the largest unit in the 
Social Sciences Division of the University. There are some 163 members of the Law Faculty, 
of whom 90 are in established University academic posts. The Law Faculty has a 

http://www.ox.ac.uk/about/organisation
http://www.socsci.ox.ac.uk/
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distinguished reputation in research and publications in Law. The Research Assessment 
Exercise 2008 reported that substantially more top-rated research activity went on in Law at 
Oxford from 2001-2007 than in any other university in the country. In addition to the Centre 
for Socio-Legal Studies, there are three other specialised centres associated with the Law 
Faculty: the Centre for Criminology, the Institute of European and Comparative Law and the 
Oxford Intellectual Property Research Centre.  For further information please visit: 
http://www.law.ox.ac.uk/ 

 

The Centre for Socio-Legal Studies 
The Centre for Socio-Legal Studies (CSLS), is a multi-disciplinary research institute 
dedicated to the study of law in society. Founded in 1972, CSLS is known nationally and 
internationally for its innovative and original research and publications. It is also widely 
regarded for its high level training and supervision of students undertaking doctorates and 
other research degrees. 
 
It comprises a community of research staff, with dedicated administrative staff, over 25 
students, a regular stream of academic visitors and a busy teaching and seminar 
programme. It incorporates two research programmes funded by external donors. 
Researchers examine the nature and role of law in a variety of social and cultural contexts, 
including international settings. Their multi-disciplinary expertise is often applied in 
comparative and cross-cultural inquiries. An evolving group of scholars is currently 
concerned with the social foundations of constitutions, economic and environmental 
regulation, the changing nature of civil justice, developments in media law, historical 
legalism, local attitudes to law, and studies in Russia, China, the Far East, and East Africa. 
 
It is a centre within the Faculty of Law and has strong links to other departments and 
institutes in the University of Oxford and beyond.  For details of staff and research interests, 
please view the CSLS website: http://www.csls.ox.ac.uk/ 

Working at the University of Oxford 

For further information about working at Oxford, please see: 
www.ox.ac.uk/about_the_university/jobs/research/ 

How to apply 

If you would like to apply, please send a short CV and cover letter by email to (email address 
of kevin.grecksch@csls.ox.ac.uk) by the 13 January 2017. 
 
Your application will be judged solely on the basis of how you demonstrate that you meet the 
Select ion criteria stated in the job description.  
 
 

The University’s policy on retirement 

The University operates an employer justified retirement age for all academic and academic-
related posts (grade 6 and above), for which the retirement date is the 30 September 
immediately preceding the 68th birthday. The justification for this is explained at: 
www.admin.ox.ac.uk/personnel/end/retirement/revisedejra/revaim/. 
 
For existing employees any employment beyond the retirement age is subject to approval 
through the procedures: www.admin.ox.ac.uk/personnel/end/retirement/revisedejra/revproc/ 
 

http://www.law.ox.ac.uk/
http://www.csls.ox.ac.uk/
http://www.ox.ac.uk/about_the_university/jobs/research/
mailto:kevin.grecksch@csls.ox.ac.uk
http://www.admin.ox.ac.uk/personnel/end/retirement/revisedejra/revaim/
http://www.admin.ox.ac.uk/personnel/end/retirement/revisedejra/revproc/
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Equality of Opportunity 

Entry into employment with the University and progression within employment will be 
determined only by personal merit and the application of criteria which are related to the 
duties of each particular post and the relevant salary structure. In all cases, ability to perform 
the job will be the primary consideration. No applicant or member of staff shall be 
discriminated against because of age, disability, gender reassignment, marriage or civil 
partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation. 
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Benefits of working at the University 

Training and Development 
A range of training and development opportunities are available at the University. Further 
details can be found at 
www.ox.ac.uk/staff/working_at_oxford/training_development/index.html. 
 
For research staff only: Support for Research Staff  
There is a particularly wide range of support for career development for research staff. 
Please visit: www.ox.ac.uk/research/support-researchers to find out more. 
 
Pensions 
The University offers generous occupational pension schemes for eligible staff members. 
Further details can be found at www.admin.ox.ac.uk/finance/epp/pensions/pensionspolicy/.  
 
The University of Oxford Newcomers' Club  
The Newcomers' Club is aimed at helping partners of newly-arrived visiting scholars, 
graduate students and academic members of the University to settle in and to meet people 
in Oxford. 
 

Transport schemes 
The University offers a range of travel schemes and public transport travel discounts to staff. 
Full details are available at www.admin.ox.ac.uk/estates/ourservices/travel/. 
 
University Club and University Sports Facilities 
The University Club provides social, sporting and hospitality facilities. It incorporates a Club 
bar, a cafe and sporting facilities, including a gym. See www.club.ox.ac.uk for all further 
details. 
 
University staff can use the University Sports Centre at discounted rates, and have the 
chance to join sports clubs. Please visit www.sport.ox.ac.uk/oxford-university-sports-
facilities. 
 
Childcare and Childcare Vouchers 
The University offers quality childcare provision services at affordable prices to its 
employees. For full details about the services offered, please visit 
www.admin.ox.ac.uk/childcare/. NB: Due to the high demand for the University’s nursery 
places there is a long waiting list. 
 
The University also offers nursery fee payment schemes to eligible staff as an opportunity to 
save tax and national insurance on childcare costs. Please visit 
www.admin.ox.ac.uk/childcare.  
 
Disabled staff 
The University is committed to supporting members of staff with a disability or long-term 
health condition and has a dedicated Staff Disability Advisor. Please visit 
www.admin.ox.ac.uk/eop/disab/staff for further details. 
 
BUPA - Eduhealth 
Bupa Eduhealth Essentials private medical insurance offers special rates for University of 
Oxford staff and their families www.eduhealth.co.uk/mini-site/. 
 

http://www.ox.ac.uk/staff/working_at_oxford/training_development/index.html
https://www.ox.ac.uk/research/support-researchers?wssl=1
http://www.admin.ox.ac.uk/finance/epp/pensions/pensionspolicy/
http://www.admin.ox.ac.uk/estates/ourservices/travel/
http://www.club.ox.ac.uk/
http://www.sport.ox.ac.uk/oxford-university-sports-facilities
http://www.sport.ox.ac.uk/oxford-university-sports-facilities
http://www.admin.ox.ac.uk/childcare/
http://www.admin.ox.ac.uk/childcare
http://www.admin.ox.ac.uk/eop/disab/staff
http://www.eduhealth.co.uk/mini-site/


 
 

  7 
 

All other benefits 
For other benefits, such as free entry to colleges, the Botanic Gardens and staff discounts 
offered by third party companies, please see 
www.admin.ox.ac.uk/personnel/staffinfo/benefits/. 

http://www.admin.ox.ac.uk/personnel/staffinfo/benefits/

